
Burke, Warren, MacKay & Serritella, P.C.

The New Emergency Family and Medical Leave Expansion Act
(Applicable to Employers with Fewer than 500 Employees on or after April 1, 2020)

Does the employee have a child under the age of eighteen (18) who:
• attends an elementary or secondary school that is closed as the result of COVID-19?
• attends a regular day care provider that is closed as the result of COVID-19?
• lacks a compensated child care provider as the result of COVID-19?
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